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Site Director - Widewater
The Mission of the West Ohio Conference is to equip local churches to make disciples of Jesus Christ for the transformation 

of the world…a world of justice, love, and peace filled with people growing in the likeness of Jesus Christ. 

The Camp Director for West Ohio’s Widewater location is a member of the West Ohio staff team. This 
position brings dynamic energy, a collaborative spirit, and innovative experience to all aspects of the 
position. The purpose of West Ohio’s camping and retreats ministry is to provide spiritual, relational, 

and recreational environments where everyone can experience the love of Jesus. 
This position is ultimately responsible for ensuring all daily operations & programming fulfilling this 

purpose at West Ohio’s Widewater location. 

Hired By:  Director of Camps, Retreats & Next-Gen Engagement 
Reports To: Director of Camps, Retreats & Next-Gen Engagement 
Supervises: Program Leader, Maintenance Manager, Kitchen Manager, and all additional staff 
Evaluated: Quarterly 
FLSA: Exempt position 
Schedule: Peak season (May-Aug) six-day work week. Off season (Sept-April) five-day work week. 

Spiritual Requirements: 
1. Shows their commitment to Jesus through words and actions.
2. Active faith within a Christian faith community with significant knowledge of or willingness to

learn about United Methodist beliefs, practices, and organizational structure; a passion for
communicating the UM story in creative and powerful ways.

3. Commits to personal spiritual growth through regular study of scripture, prayer, cultural
competency, and missional engagement.

4. Considers this position a ministry calling, not simply a job.
5. Demonstrates the fruit of the Spirit (love, joy, peace, patience, kindness, goodness, faithfulness,

gentleness, self-control) in their life and leadership.

Professional Responsibilities (Essential): 
1. Partner with Conference Director of Camps, Retreats and Next-Gen Engagement and other

site directors in creating camping and retreat experiences that align with West Ohio camps
and retreats goals

2. Help develop and maintain annual collaborative budgets
3. Assist in recruiting and training paid, seasonal, and volunteer staff who help lead and

support camping and retreat experiences across West Ohio camp and retreat locations
4. Supervise all paid, seasonal, and volunteer staff assigned to Widewater
5. Provide radical hospitality to all campers, groups, parents, supporters, and donors
6. Assist in promoting the ministry of West Ohio Camps by building new and fostering current

partnerships with West Ohio churches, the community, and other organizations
7. Oversee all facilities management and maintenance for Widewater
8. Ensure Safe Sanctuary compliance, adherence to United Methodist Camp Standards, and

American Camp Association accreditation at Widewater

Professional Competencies: 
1. Committed to the culture, identity, and values of the West Ohio Conference of the United

Methodist Church.
2. Commitment to being anti-racist and inclusive in leadership and witness.
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3. Proven ability to facilitate conversations that results in shared ownership from multiple 
stakeholders. 

4. Demonstrated ability to cultivate new relationships, partnerships, and financial support. 
5. Strategic thinker who understands how to navigate complex systems and processes to 

achieve desired outcomes. 
6. Proven ability to lead others to embrace adaptive and innovative ideas and the ability to 

apply those ideas within congregational and camp contexts. 
7. Strong administrative skills, including understanding budget development and oversight. 
8. Willingness to initiate and engage in hard conversations and make hard decisions in a timely 

manner. 
9. Demonstrated experience in effective engagement of emerging and multiple generations. 
10. Ability to develop monitoring, evaluation and reporting strategies that measures 

effectiveness and encourages participation and growth. 
11. A self-starter who is also coachable. Willingness to take direction, receive suggestions, and 

to be challenged. 
12. Is viewed as being trustworthy, professional, positive, and abides by a covenant of 

confidentiality. 
 

Education and Experience:  
1. Bachelor’s degree in education, environmental sciences, recreation management or related 

field preferred 
2. At least two years prior experience in education, ministry, recreation preferred 
3. Experience in a supervisory role of paid/unpaid staff 
4. History of effective recruiting, training, and deployment of paid and unpaid leadership 
5. Ability and willingness to build capacity to effectively work with people of differing 

backgrounds, beliefs, and abilities 
6. Willingness and ability to obtain relevant professional certifications (First Aid/CPR, archery, 

life guarding, and others as needed)  
7. Demonstrated administrative gifts as well as computer and digital communication skills 

 
Work Environment: 
This position operates across many environments – from office to outdoors, from aquatic to adventure 
activities. From operating office equipment to mowing, from guest services to running meetings. 

Physical Demands: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. While performing the duties of this job, the 
employee is regularly required to talk, hear, see, and observe. The employee frequently is required to 
stand or walk for extended periods, indoors and outdoors, using hands, fingers, arms, and legs to 
navigate outdoor surfaces and provide maintenance in all locations. That could include climbing ladders, 
scaffolding and to be at rooftop levels. The position requires to bend and pick-up camp supplies up to 40 
pounds. 

Travel: 
Occasional travel, mostly within the West Ohio Conference, for professional development, recruitment, 
and church/donor relationship development. 

 


